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national showcase

This session will begin at 13:30pm and finish at 14:15pm



w AUDIO & VIDEO k-

Features you will use during
this live online session

I

Click here to talk when using microphone v

I
w PARTICIPANTS = _j? d
F Russell Symmons l’i‘

Maderatar
A—
. =
R.M @ Ci Annotation Tools

n ssll Symmons i
* | Moderator (You) D
- Participant List N\

(o]

~ CHAT = P~

- You joined the Main Reom. [ 10:23 ) - Chat Pane L




w AUDIO & VIDEO k-

Features you will use during
this live online session

= —) 2 —])
| Talk | | Video | LO,. |

+ PARTICIPANTS -E
F Russell Symmons r:;l E] ﬂ E
,A\ N

Maderatar
T
(o) (]
MATH RCOM (1)
L

Emoticons Raise Hand

T * Leave Room Yes/No/Polling

- You joined the Main Reom. [ 10:23 ) -

£ Room £ Moderatars




52y QU T2 NAW®RO |
Setup

Tools pull down menu, then
> Audio > Audio Setup Wizarc




Colin Gallacher p

eLearning Adviser JiscRSC Northwest
(Work Based Learning)



Colin Gallacher

eLearning Adviser
(Work Based Learning)

An overview !



eAssessment Portfolio

Aneasy to useweb or computer based learner
management system developed specifically to mee
the requirements of competency based assessmerft
In the 215t Century.

Traditional Assessment Portfolio

Paper based methods introduced for NVQs in the
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eAssessment Portfolio ?
Traditional Assessment Portfolio ?

What do you use now ?

. Traditional Portfolio Q
' =

A

B. ePortfolio § é

C. A blend of both . e
D
E
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. Not made up my mind .




eAssessment Portfolio ?

What percentage of your learners are
using e Portfolio ?

A. > 10% super user

B. > 20% 6 éeﬂemivar#er
C. > 50%

D. > 75 % éven*ﬂer
E. >100% -



What are the benefits ?

Paper Portfolio observations in the workplace
o | generally linked to a timetable

progression not transparent

Information through assessor

mainly paper based

not learner friendly
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delivered In trainingentres




What are the benefits ?

e Assessment Portfolio

.‘)Uer uwser

é exterval vevifier
=

verifier
\/\

Image from Learning Assistant

accessible odine 24/7

improve communication

Improved student motivation

reduced administration

transparent progression
tracking

Improved assessment quality

reduces costs significantly
hLISN GAYy3 AYy GK

delivered on & offine
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e Portfolio

When is an ePortfoliaz Not an ePortfolio?
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eAssessmeniPortfolios

e-Portfolios for Vocational Assessment
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http://www.tribalgroup.com/
http://www.tribalgroup.com/

Choosing an ePortfolio

Will it meet your current & future requirements?

: &

g

Mobile integration & apps

Capture online 24/7
Engage learners and staff

Upload & storage limitation

Staff & Learner training

Strategic Planning L3 A6 '38 CNR S)/Iv?f a
|



Implementing ePortfolio

Challenges

Cannot Afford
We can use VLE
[ yQid | O
Verifier says no...

Digital Signatures

Staff wont use IT......



Paper Based Portfolio
What does it cost for not beingoh A Y S X K

Paper, ink, folders..

Storage
Travel

Wasted journeys

Disengagement
Waiting for data ?7?7??




ImplementingePortfolio
Addressing ChangeStrategy

A robust business plan

Real support from the top

{ f‘ - Authority to deal with change
;» — | Talk to other providers
~ y

Strategy for CPD

Strategic Planning

Provide arguments for and
consequences if not



TheePortfoliois simply the catalyst!

EmbeddingePortfoliois
a major change to a deeply embedded
business process

No point acquiring one if no one buys into it!



JISC RS@

Regional Support Centres

A Case Study

Introducing e Portfolios in Work Based Learnin

Published 2 April 2014

PRESTON'S /o
COLLEGE M™

=

)
£
]
. " . r
) w "
- | - ~ |
SN, W Sl
usp A7 o 1 ) : 9
T b
' =4 - I
Lhn niTo=s . N
- .~ — 2
e — - N

v

——— ———————-

-



Technology in Work Based Learning

What's In it for me?
Wil this work for me?
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Technology in Work Based Learning

Alison Humphreys
Learning and Developmerianager
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Where was/Is
Work Basedearning?

A Staff out and about

A Progress through paper trails

A Staff intensive

A Monthly meetings for all to report
A Filing cabinets galore
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What has changed?
Why should we change?

A The primary stimulus for change remains
the forces In the external environment
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What Is Technology
In Work Basedlearning?

F||p Camera“ E-Portfolio?
. Website?

24 |
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Can Technology Transform
Work Based Learning?

A If so how?

A What hurdles need to be overcome?
A Can they be overcome?

A What do we mean by transform?

A Do we need to Transform?
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Utilising Technology for change

A Giving people technology is not enough to
transform.

A To transform you need to makemaarked
change.

ALT GKS LXIYy R2SayQu ¢
the goal.
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The change curve

Commitmen

Performance

Time
How change is experienced
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Perceptions

Eﬁrn es
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DL
What can Technology Offer?

PROS

A Trailblazers

A Funding

A Economies of Scale
A Innovative Delivery
A Competiveness
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DL
What can Technology Offer?

CONS

A Costs

A High initial investment

AmM aAl S R2Say(
A People intensive at start

A Negative impact on
outcomes initially
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DL
What can Technology Offer?

PROS CONS

A Trailblazers A Costs

A Funding A High initial investment

A EconomiesofScale AmM &A1l S R2Say
A Innovative Delivery A People intensive at start
A Competiveness A Negative impact on
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