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Features you will use during 
this live online session

Chat Pane

Participant List

Annotation Tools

Click here to talk when using microphone



Features you will use during 
this live online session

Emoticons

Leave Room

Raise Hand

Yes/No/Polling



5ƻƴΩǘ ŦƻǊƎŜǘ ǘƻ Řƻ ǘƘŜ Audio 
Setup

Tools pull down menu, then

> Audio > Audio Setup Wizard
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Ŝ  Ψ!ǎǎŜǎǎƳŜƴǘΩ tƻǊǘŦƻƭƛƻǎ  

An overview !



eAssessment Portfolio 

An easy to use, web or computer based learner 
management system developed specifically to meet
the requirements of competency based assessment
in the 21st Century.

Paper based methods introduced for NVQs in the 
мфулΩǎ ŀƴŘ ǎǘƛƭƭ ƛƴ ǳǎŜ ōȅ ƻǾŜǊ тр҈ ƻŦ [ŜŀǊƴƛƴƎ 
Providers in this region 

Traditional Assessment Portfolio  
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eAssessment Portfolio ? 

Traditional Assessment Portfolio ?  

A. Traditional Portfolio
B. ePortfolio
C. A blend of both
D. 5ƻƴΩǘ ǎŜŜ ǘƘŜ ǇƻƛƴǘΗ
E. Not made up my mind

What do you use now ?  



eAssessment Portfolio ? 

What percentage of your learners are                        
using  e Portfolio  ?  

A. >  10%
B. >  20%
C. >  50% 
D. >  75 %
E. > 100% 

Image from Learning Assistant 



ΨŜΩ  tƻǊǘŦƻƭƛƻ 

Paper Portfolio

What are the benefits ? 

/ǊŜŀǘŜŘ ƛƴ ǘƘŜ улΩǎ ǘƻ ōŜ 
delivered in training centres

Åas

observations in the workplace
generally linked to a timetable
progression not transparent 
information through assessor 
mainly paper based
not learner friendly



ΨŜΩ  tƻǊǘŦƻƭƛƻ 

accessible on-line 24/7
improve communication
improved student motivation
reduced administration
transparent progression 

tracking
improved assessment quality
reduces costs significantly

What are the benefits ? 

hǇŜǊŀǘƛƴƎ ƛƴ ǘƘŜ флΩǎ  ǘƻ ōŜ 
delivered on & off-line 

e Assessment Portfolio

Image from Learning Assistant 



e Portfolio

When is an ePortfolio ςNot an ePortfolio? 

²ƘŜƴ ƛǘΩǎ bƻǘ Ŧƛǘ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜ ȅƻǳ ƘŀŘ ƛƴ ƳƛƴŘΗ



e-Portfolios for Vocational Assessment

Ψ²ƘƛŎƘ hƴŜ ƛǎ Cƛǘ

ŦƻǊ ¸ƻǳǊ tǳǊǇƻǎŜΩ

eAssessmentPortfolios  

http://www.tribalgroup.com/
http://www.tribalgroup.com/


Will it meet your current & future requirements?

Choosing an ePortfolio 

Mobile integration & apps

Capture on-line 24/7

Engage learners and staff

Upload & storage limitation

Staff & Learner training

Lǎ ƛǘ ¦ǎŜ CǊƛŜƴŘƭȅ  ƻǊ Ƨǳǎǘ ΨƘŀǊŘ ǿƻǊƪΚΩ                                      
Strategic Planning



Challenges

Implementing  ePortfolio 

Cannot Afford

We can use VLE

/ŀƴΩǘ ŀŎŎŜǎǎ ƛƴǘŜǊƴŜǘ

Verifier says no...

Digital Signatures

Staff wont use IT......



What does it cost for not being on-ƭƛƴŜ  ΧΚ

Paper Based Portfolio 

Paper, ink, folders..

Storage 

Travel 

Wasted journeys

Disengagement

Waiting for data ????



Addressing Change - Strategy

Implementing ePortfolio

A robust business plan

Real support from the top

Authority to deal with change

Talk to other providers

Strategy for CPD

Provide arguments for and 
consequences if not

Strategic Planning



The ePortfolio is simply the catalyst! 

EmbeddingePortfoliois
a major change to a deeply embedded                             

business process

No point acquiring one - if no one buys into it!



A Case Study

Introducing e Portfolios in Work Based Learning

Published 2nd April 2014



What's in it for me?
Will this work for me?

Technology in Work Based Learning
tem 2014



Technology in Work Based Learning
tem 2014

Alison Humphreys
Learning and Development Manager





Where was/is                              
Work Based Learning?

ÅStaff out and about

ÅProgress through paper trails

ÅStaff intensive

ÅMonthly meetings for all to report

ÅFiling cabinets galore



What has changed?
Why should we change?

ÅThe primary stimulus for change remains             
the forces in the external environment



What is Technology                            
in Work Based Learning?

Flip Camera?
Website? 

E-Portfolio?



Can Technology Transform                 
Work Based Learning?

ÅIf so how?

ÅWhat hurdles need to be overcome?

ÅCan they be overcome?

ÅWhat do we mean by transform?

ÅDo we need to Transform?



Utilising Technology for change

ÅGiving people technology is not enough to 
transform.

ÅTo transform you need to make a marked 
change.

ÅLŦ ǘƘŜ Ǉƭŀƴ ŘƻŜǎƴΩǘ ǿƻǊƪΣ ŎƘŀƴƎŜ ǘƘŜ Ǉƭŀƴ ƴƻǘ 
the goal.



The change curve

How change is experienced



5ƻƴΩǘ ǘǊƛǇ ŀǘ ǘƘŜ ŦƛǊǎǘ ƘǳǊŘƭŜ



What can Technology Offer?

PROS

ÅTrailblazers

ÅFunding

ÅEconomies of Scale

ÅInnovative Delivery

ÅCompetiveness



What can Technology Offer?

CONS

ÅCosts

ÅHigh initial investment

Åм ǎƛȊŜ ŘƻŜǎƴΩǘ Ŧƛǘ ŀƭƭ

ÅPeople intensive at start

ÅNegative impact on 
outcomes initially
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